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FOOD CORPORATION OF INDIA

Annexure-1

No. IR(L)/4(18)/2013 Dated : 13-05-2014

CIRCULAR NO. 10/2014

SUBJECT : Revision of Wage Structure of FCI Departmental Labour working at Visakhapatnam Port and
closed Chennai Port -(Workers of closed port operation of Chennai have been deployed at different depots) and
Inland Depots on the basis of settlement arrived at between the Management of Major Ports and representative of
Port and Dock workers for revision of wage structure of Port and Dock Workers w.e.f. 01-01-2012 to 31-12-
2016.

1. The wage-structure applicable to FCI Departmental workers working at ports, port-city godowns and
Inland depots had been adopted and are revised from time to time on the basis of wage-structure applicable to
Port and Dock workers. The last wage-structure adopted for FCI departmental workers expired on 31-12-2011
and the wage-revision became due w.e.f. 1-1-2012.

2. In furtherance to the settlement dated 25-10-2013 signed between the Management of Major Ports and
representatives of Port and Dock Workers, It has been decided to adopt the provisions of aforesaid settlement in
respect of FCI Departmental Labour for the components as detailed below:

3. SALE OF PAY

3.1 The revised pay scale corresponding to pay scale applicable to the different category of workers shall be

asunder:
SI.No. | Designation Existing Pay Scales Revised pay scales w.e.f
(Rs.) 1.1.2012 (Rs.)
l. Sardar / Mukadum 9000 — 21200 15600 — 36800
2. Mandal / Tindal 8600-19900 14900-34600
3. Handling Labour / Loader | 8300-18600 14400-32300
4. Ancillary Labour / 8100-18200 14100-31600
Godown Mandoor /
Modia Stitcher
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3.2 The revised pay scale will be linked to All India Consumer Price Index Number 198 points for industrial
workers (Genl.) based on 2001=100 (AICPI series). The revised pay scale corresponding to the existing scale

from01.01.2012 are giveninpara3.1.above
4., FITMENT OF PAY ON THE 1°" JANUARY, 2012 IN THE REVISED PAY SCALE

4.1 Basic pay in the revised pay scale would be fixed as under :

A B C D
Basic Pay as on Variable D.A.upto | 10.5 of (A+ B) Aggregate amount
31.12.2011 and AICPI 198 points A+B+C
Special Pay & (Base year
Stagnation 2001=100) on basic
Increment. pay and dearness
pay as on
01.01.2012

As per the Circular no. WR-11-2011-04 dated 3.1.2012 Issued by AGM (EP/WRC) FCI, Hgrs the
D.Aason 01-01-2012 was 56.7%

The aggregate amount would be rounded off to next ten rupees and pay fixed in the revised pay scale.

4.2.  The above fitment formula is not applicable to the workers appointed on or after 01.01.2012 and they

will start at the minimum of the corresponding revised pay scale.

4.3 If the feeder and promotional posts fall in the same revised pay scale. The worker so promoted would

be allowed fixation benefits as per the existing practice.

4.4 The pay of the labourers on role of the Corporation as on 31.12.2011 drawing IDA shall be fixed in
the revised corresponding to the basic pay drawn in the pre-revised scale of pay i.e. basic pay as on

31.12.2011 as per the statements annexed at Annexure 'A' to 'D'.
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6.1

6.2

6.3

6.4

6.5

STAGNATION INCREMENT

Pay scales have been restructured in such a way, that there will not normally be any stagnation. However,
ifthere is stagnation, one stagnation increment will be allowed every two years. In addition, an employee
stagnating after the expiry of the period of settlement will be granted stagnation increment every two

year subject to adjustment in the next wage settlement.

RATE OF INCREMENT AND DATE OF NEXT INCREMENT IN THE REVISED PAY SCALE
AND FIXATION OF PAY ON PROMOTION

The annual increment will be granted at 3% of the revised basic pay with cumulative effect and the
amount so arrived at shall be rounded off to the next Rs. 10/- After the pay of a Worker is fixed in the
revised scale of pay, his next increment will be due on the anniversary of the last increment drawn in the
existing pay scale. In the case of those whose anniversary date of increment is 1st January, they will be
allowed the normal increment of the revised pay scale from 1st January. Where the pay of two or more
workers of the same category in the existing scale of pay and in the inter-se seniority gets fixed at the
same amount in the revised pay scale and the date of increment of the senior of the two workers falls due
after the date of increment of the junior worker, the date of increment of the senior worker will be
advanced to coincide with the date of increment of the worker junior to him provided other conditions for

advancing the date of increment are fulfilled.

The workers will be permitted to opt for the revised scale with effect from 01.01.2012 or from the date of

next increment due before 31-12-2012.

Employees promoted on or after 01.01.2012 will be permitted to exercise fresh option for fixation of pay

as per the existing provisions.

If the feeder and promotional posts fall in the same revised pay scale, the employee so promoted would

be allowed fixation, benefits by granting two increments as per the existing practice.

On promotion, an employees will be granted one increment equal to 3% of his revised pay and pay fixed

in the promoted pay scale by rounding off to next multiple of 10.
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7. PERSONAL PAY FOR SMALLFAMILY NORM
In respect of increment granted for small family norms sanctioned prior to 01.01.2012, instructions
issued by FCI or Government of India from time to time will apply.

8. INDUSTRIALDEARNESSALLOWANCE

8.1 All India Consumer Price Index Number for Industrial Workers (General) based on 2001=100 (AICPI)
series will be used for grant of compensation to the employees for price rise.

8.2 [.D.A installment would be released 4 times in a year, with effect from 1" January, 1" April, 1" July and
Ist October.

8.3 I.D.A. would be paid for increase in AICPI above quarterly index average of 198 to which the pay scales
are related.

8.4 The percentage increase in the Quarterly average of the AICPI for the quarter ending February, May,
Augustand November over the index 198 would be taken up to two decimal points.

8.5 The rate of compensation to the workers over the basic pay at Index average of 198 will also be in whole
numbers with fractions carried forward.

FootNotel

Index Average Payable from

September, October and November 1" January

December, January and February 1" April

March, April and May 1" July

June, July and August 1" October

FootNote II
The Quarterly average of AICPI for the months of September, October and November, 2011 worked out
to 198 and from 01-01-2012 is being merged in the basic pay. D.A instalment would be Nil on
01.01.2012.

8.6.  Thepercentage of neutralization to employees in different pay ranges would be 100%.

8.7 If and when Government announces its decision in respect of the revision of Industrial Dearness
allowance scheme, it will be made applicable to the FCI Departmental workers also.

8.8 The payment of D.A. involving fractions of 50 paise and above will be rounded off to the next higher
rupees and fractions of less than 50 paise will be ignored.

8.9 The pay for the purpose of calculation of D.A will be the basic pay drawn in the prescribed scale of pay

including stagnation increment but will not include any other type of pay such like special pay, personal
pay etc.
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8.10  The D.A. will continue to be a distinct element of remuneration and will not be treated as pay within the

ambitof FR 9 (21).

8.11.  Quarterly IDA Payable w.e.f01.01.2012

1.1.12 Zero
1.4.12 Zero
1.7.12 3.0

1.10.12 6.7

1.1.13 9.4

1.4.13 11.6
1.7.13 14.1
1.10.13 18.3
1.1.14 21.5
1.4.14 20.2

9. HOUSE RENTALLOWANCE AS CONTAINED IN THISSETTLEMENT

9.1 The Departmental Workers who is not allowed accommodation will be paid HRA at the following rates

without production of rent receipt:

Classification of Citites From 1.1.2012 to 31.12.2016 | Percentage of Actual
/Town Basic Pay

“X” 30%

“Y” 20%

“Z” 10%
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10.

11.

12.

13.

13.1

13.2

14.

14.1

The existing practice (HRA rates at par with FCI Class IV employees) to give House Rent Allowance
(HRA) to Departmental labour at par with the FCI and Government Employees will continue w.e.f.
01.01.2012.

PORTALLOWANCE

The existing rate of Port Allowance being paid to departmental port workers working in Chennai Port
and Vishakhapatnam Port @ Rs. 300/- per month and @ Rs. 200/- Per month respectively will be
increased by 10% w.e.£02.01.2012.

TRANSPORT REIMBURSEMENT

The existing rate of Transport Reimbursement will be enhanced from Rs. 424 /- per month to Rs. 525/-
p.m. (plus applicable D.A. to all Departmental labourers. Existing terms and conditions governing the

grant of Transport reimbursement procedure will continue to apply.
WASHING ALLOWANCE REIMBURSEMENT

Washing Allowance Reimbursement will be enhanced from Rs. 125/- per month to Rs. 155/- with
automatic increase of 25% when Dearness Allowance cost up by 50%. Existing terms and conditions

governing the grant of Transport Reimbursement procedure will continue to apply.
RECOVERIESAND ADJUSTMENT OF LUMPSUM ADVANCE

Provident Fund Contribution shall continue to be deducted on revised pay scales as per existing

instructions w.e.f. 01.01.2012 in furtherance to the instruction issued from time to time.
The payment of arrears shall be subject to deduction of Income Tax.
DATE OF EFFECT AND PERIOD OF OPERATION

The above wage structure will take effect from 01.01.2012 and will remain operative for period of 5 years
from 01.01.2012 to 31.12.2016. However, this wage structure will also continue beyond 31.12.2016
until further orders.

The other benefits of wage settlement dated 25.10.2013 arrived between the Management of Major Ports
and representatives of Port and Dock workers will not be applicable to the above referred FCI

Departmental Labour in Ports, Port City godown and Inland Depots.
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14.2

15.

15.1

15.2

While making payment of arrears, written undertaking (copy enclosed as Annexure-I1) shall be obtained
from each worker that he would abide by the above terms of the revised wage structure.

SAVING PROVISION

Wherever the present circular is silent, the existing instructions on wage structure shall be applicable
until it is modified by any specific directives.

All the other allowances and perquisites / benefits not specifically mentioned in this order will continue
to be regulated as per existing rules. Excess payments/ wrong payments made in calculating the arrear
payment are subject to correction and over payments made, if any, shall be recovered from the arrears
due or any amount due including the salary payable in future from departmental workers. The claim
relating to LTC (Bharat Darshan)/Travelling expenses upto the date of this circular will be guided by pre-
revised scales. The new eligibility norms for aforesaid benefits according to the revised pay structure
will be communicated separately.

This issues with the approval of 362nd Board Meeting.

SD/-
(Dr. C.L. Ram)
General Manager (IR-L)
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CIRCULATION OF REVISED BASIC PAY

Existing Pay Scales Existing Pay Scales
8100-13200 14100-31600

S.No. Old Stages 66.70%

1 8420 14580

2 8600 14900

3 8770 15190

4 8950 15500

5 9120 15800

6 9300 15110

7 9470 15400

8 9690 15730

9 9910 17160

10 10130 17550

11 10350 17930

12 10570 13310

13 10790 13690

14 11010 19070

15 11230 19450

16 11450 19830
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17 11660 20190
18 11880 20580
19 12100 20960
20 12320 21340
21 12540 21720
22 12760 22100
23 12980 22480
24 13200 22360
25 13420 23240
26 13640 23620
27 13860 24000
28 14080 24390
29 14290 24750
30 14510 25130
31 14730 25510
32 14950 25890
33 15170 26270

The labour will be permitted to opt for revised Scale w.e.f. 1.1.2012 or from the date of next

increment due before 31.12.2012.
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CIRCULATION OF REVISED BASIC PAY

Existing Pay Scales Existing Pay Scales
8300-13600 14400-32300

S.No. Old Stages 66.70 %

1 8550 14810

2 8750 15160

3 8950 15300

4 8140 15830

5 8340 16180

6 8560 16560

7 8730 16940

8 10000 17320

9 10220 17700

10 10440 18080

11 10660 18460

12 10880 18840

13 11090 19210

14 11310 19590

15 11530 19970

16 11750 20350

10181
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17 11970 20730
18 12190 21110
19 12410 21490
20 12630 21370
21 12850 22260
22 13070 22640
23 13290 23020
24 13510 23400
25 13730 23730
26 13940 24140
27 14160 24520
28 14380 24900
29 14600 25290
30 14820 25670
31 15040 26050
32 15260 26430
33 15480 26810

The Labour will be permitted to
increment due before 31.12.2012.

opt for revised Scale w.e.f. 1.1.2012 or from the date of next

110
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CIRCULATION OF REVISED BASIC PAY

Existing Pay Scales Existing Pay Scales
3600-19900 14900-34600

S.No. Old Stages 66.70%

1 8770 15280

2 8990 15500

3 9210 15910

4 9430 15390

5 9650 15750

6 9870 17750

7 10090 17350

8 10310 17800

9 10520 18200

10 10780 18840

11 11030 19390

12 11280 19600

13 11530 19900

14 11790 20410

15 12040 20650

1121




FOOD CORPORATION OF INDIA

16 12290 21300
17 12540 21600
18 12790 22300
19 13050 22600
20 13300 22900
21 13550 23700
22 13800 23800
24 14310 24720
25 14560 25200
26 14310 25550
27 15060 25830
28 15310 26810
29 15570 26350
30 15820 27400
31 16070 27650
32 16320 28050
33 16370 28300

The labour as will be permitted to opt for revised Scale w.e.f. 1.1.2012 or from the date of next
increment due before 31.12.2012.

i131
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CIRCULATION OF REVISED BASIC PAY

Existing Pay Scales 9100-21200

Existing Pay Scales15600-36800

S.No. Old Stages 36.70%
1 9120 15900
2 9370 16230
3 9630 16680
! 9880 17110
5 10130 17550
6 10380 17980
7 10630 13410
8 10890 13860
9 11140 19290
10 11390 19730
11 11660 20190
12 11940 20680
13 12210 21150
14 12490 21630

1141
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15 12760 22100
16 13030 22570
17 13310 23050
18 13580 23520
19 13860 24000
20 14130 24470
21 14400 24940
22 14680 25420
24 15230 26380
25 15500 26840
26 15770 27310
27 16050 27800
28 16320 28260
29 16600 28750
30 16870 29220
31 17140 29680
32 17420 30170
33 17690 30640

The labour as will be permitted to opt for revised Scale w.e.f. 1.1.2012 or from the date of next

increment due before 31.12.2012.

1151
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ANNEXURE - 11

UNDERTAKING

I, hereby under take that I will abide with the terms of the revised wage structure, any excess payment that
may be found to have been made as a result of incorrect fixation of pay or excess payment detected in the
light of discrepancies notice subsequently will be refunded by me to the Corporation either by adjustment

against future payment due to me or otherwise.

Signature :

Name :

Designation :

i16 1
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Annexure-2

No.IR(L)/4(10)/2008/Vol. 111 Dated : 25-11-2013

CIRCULAR NO. 19/2013
SUBJECT : Revision of Maximum limit for accumulation of privilege leave and sick leave.

Atpresent department workers are entitled to privilege leave @ 15 days for every six months and the

same would be credited on 2nd January and Ist July of every calendar year.

The maximum limit for accumulation of privilege leave was for 120 days which now stands revised

to 180 days maximum

Similarly, the departmental workers are entitled to 10 days Sick Leave in a Calender Year. The
accumulation of such sick leave was upto 90 days maximum which now stands revised to 120 days

maximum.
This circular will be effective with immediate effect.

This issues with the approval of Hon'ble C&MD

SD/-
(Dr. C.L. Ram)
General Manager (IR-L)

117 1
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Annexure-3

No.IR(L)/31(12)/97 Vol. 11 Dated : 26-08-2013

CIRCULAR NO. 12/2013

Sub:- Enhancement in the ceiling limit of towel from the existing Rs. 120 /- per towel in respect of
Departmental labour working in FCI Godowns.

As per existing instructions contained in letter No. IR(L)/3(3)/96 dated 09-10-1997, the
departmental workers are supplied with towel twice in a calendar year preferably in January and in July
every year at a cost of Rs. 120/- piece or the cost of towel is reimbursed to departmental labourers @ Rs.
120- per towel on production of cash memo/bill.

The labour unions have been raising demand for enhancement of ceiling limit of Rs. 120/- per towel.
The demand has been examined and it has been decided with the approval of the competent authority that
hence forth departmental workers may be supplied with towel at a cost of upto Rs. 138/- (Rupees one
Hundred Thirty Eight only) per piece.

The departmental workers will continue to get towel twice in year preferably in January and in July
every year. The above orders may be made applicable from the second half of 2013 i.e. from July 2013
onwards wherever towels for this period have not yet been supplied to Departmental workers working in
depots/godowns. The old cases where supply of towels is already made for the second half of 2013, need not
be re-opened.

The other terms and conditions contained in the above referred letter will remain unchanged.
SD/-

(Dr. C.L. Ram)
General Manager (IR-L)

i181
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Annexure - 4

No.IR(L)/4(6)/81 Vol. IV Dated : 06-01-2014

CIRCULAR NO. 01/2014

Sub :- Enhancement of the ceiling limit of Gratuity amount from Rs. 3,50,000 /- to 10,00,000 /- w.e.f.
01.01.2007 in respect of Departmental Workers.

Attention is invited to this office Circular No. 08/2010 dated 13.07.2010 (issued from file no.
IR(L)/4(6) 81-Vol-1V) regarding payment of Gratuity as per the amended provision of Payment of Gratuity
Actw.e.f.24.05.2010.

On persistent demand from Labour Unions for enhancement of ceiling limit to Rs. 10,00,000/- in
respect of departmental labour on IDA pay scales w.e.f 01-01-2007 in order to maintain parity with FCI
employees as well as Port & Dock Workers (There is parity in payscales of FCI departmental workers with
Port & Dock Workers). The proposal was put up to the BOD in its 360th meeting held on 19-12-2013. Board
of Directors made deliberations on this demand in pursuance to understanding arrived at with Labour
Unions in the meetings held on 29th November, 2nd and 3rd December 2013 and has approved the proposal
for enhancement of ceiling limit of Gratuity amount in respect of departmental workers on IDA payscales
w.e.f.01-01-2007 on the same terms and conditions as applicable to FCI employees.

Any amount admissible to the departmental labourer or their legal heir beyond ceiling limit of Rs.
3,50,000 /- for the period from 01.01.2008 to 24.05.2010 shall be subject to income Tax Act/Rules.

This issues with the approval of Competent Authority.

SD/-
(Dr. Rajesh Gulia)
Dy. General Manager (IR-L)

191
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Annexure - 5
No.IR(L)/4(6)/81 Vol. 111 Dated : 04-04-2003
CIRCULAR NO. 06/2003

Sub :- Payment of Gratuity under payment of Gratuity Act 1972 to the departmental and Direct Payment

System labourers.

The labourers working under the departmental and Direct payment system in FCI's depots are being paid
gratuity under the provisions of payment of Gratuity Act, 1972 and rules framed there under as per the existing

instructions issued from time to time.

It has been reported that field officers are facing difficulties in calculating the gratuity in regard to
inclusion of incentive earnings as a component for a calculation of gratuity. Therefore, they have sought
clarification whether the period of three months or 90 days preceding the date the date of termination in such

cases be taken into account in the calculation of incentive wages.

In view of this, it is clarified that in light of the existing instructions; and provisions of section-4 of the
payment of Gratuity act, it has been found appropriate that gratuity to the retiring labourers/ legal heirs of the

deceased labour is to be paid as per details given as under :
1. Departmental :
(a) Handling Labour/Sardar/Mandal.

As per settlement signed with the Labour Union on 24.05.1984, incentive wages to the labourers is to be
treated as part of their wages for the purpose of calculation of gratuity amount as per admissibility. Accordingly,

the said amount be calculated as per following formula :

Incentive wages
earnings of 90 days
immediately No. of
ding th
Basic Pay + DA + P re.ce .lng ¢ ] X 15 X Years
termination of his
26 employment of
Service
90

1201
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Annexure - 6
No. IR(L)/4(6)/81 Vol. I11 Dated : 10-01-2006
CIRCULAR NO. 03/2006
Sub :- FORFEITURE OF GRATUITY WHOLLY OR PARTIALLY

The Executive Director (Vig. / CVO) vide Circular No. 32/2005 issued from File No. Vig.2(1)/03949
Dated 3/7-06-2005 has issued guidelines for forfeiture of gratuity wholly or partially. The Departmental/Direct
Payment System (DPS) /No Work No Pay (NWNP) System workers of FCI are covered under the Payment of
Gratuity Act 1972. On the basis of above instructions following guidelines may be followed while processing the
case of gratuity under the Payment of Gratuity Act. 1972 of categorized labourers mentioned above:-

1. As per Section 4 (6) (a) of Payment of Gratuity Act, 1972, gratuity of the labourers, whose services have
been terminated for any act, willful omission or negligence causing any damage or loss to or destruction of
property belonging to the employer, shall be forfeited to the extent of the damage or loss so caused.

2. In view of the aforesaid explicit provision termination of service is a condition precedent to forfeiture of
gratuity wholly or partially.

3. Penalty of Dismissal, Removal from service and even compulsory retirement also amount to termination
of service within the meaning of Section 4(6)(a) of Payment of Gratuity Act, 1972.

4. It is necesary to make specific mention in the penalty order of Discussed or Removal from service or
compulsory retirement for forfeiture of gratuity wholly or partially according to the amount of loss orderd to be
recovered by the Disciplinary Authority.

5. Where no orders for forfeiting gratuity, wholly or partially have been passed in the penalty order of
Dismissal or Removal from service or compulsory retirement, no subsequent orders to this effect can be passed
as the same would amount to review of its own order by the Disciplinary Authority which is not permissible.

6. The cases in which a decision has already been taken by the Disciplinary Authority for imposition of the
penalty of Dismissal and the requisite orders have been passed without any mention about the forfeiture of
gratuity, partially or wholly, in terms of Section 4(6) of the Payment of Gratuity Act, 1972, need not be re-opened.

The above guidelines may be brought to the notice of all concerned for its implementation and submit
compliance report.

(ANIL KAPOOR)

Assistant General Manager (IR-L)

1201
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Annexure-7

No. E.P. 17(6) / 90
Food Corporation of India
Headquarters, New Delhi,

Dated 26th April, 2011

(Circular No. EP -24-2011-13)

Subject: Enhancement of the amount of Festival Advance for unionized Staff, Departmental Labour and
Category II Officers.

Attention is invited to Circular No. EP24-2003-07 dated 03-06-2003 on the subject cited above.
The matter has been reviewed on the demand of staff bodies and it has been decided with the approval of
the Board of Directors to enhance the existing amount of Festival Advance for unionized Staff, Departmental
Labour and Category II Officers as under :-

1.

Category Existing amount Revised amount

Departmental Labour.

Unionized Category III & IV employees including | Rs. 1500 /- Rs. 10,000/-

Managers & Equivalent (Category-1I) Rs. 1800/- Rs. 12,000/-

2.

(a)
(b)
(©)
(d)

Eligibility Conditions :

The amount of Festival Advance is admissible once in a calendar year.

The amount of Festival advance will be free of Interest.

The advance will be recovered in ten equal monthly installments.

Earlier advance, if any, should have been recovered in full before sanction of new advance.
The orders will come into force from the date of issue of this Circular.

(Authority: 334th (Urgent) - BOD Meeting held on 04.04.2011)

SD/-

(Mukesh Dwivedi)
Assistant General Manager (EP)

1211
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Annexure-8

No.IR(L)/4(10)/2008-Vol.-1T Dated : 24-09-2012

(Circular No. 16/2012)

Subject : Eligibility Criteria for grant of Conveyance Advance to Departmental Workers for
purchase of Moped / Scooter / Motor Cycle.

Attention is invited to this office Circular No. 03/2001 dated 03-04-2001 issued from file No.
IR(L)3(2)/2001.

2. The pay scales of the departmental workers have since been revised w.e.f. 01.01.2007 vide Hqrs
Circulars No. 05/2010 and 06/2010 both dated 24-05-2010. At present, the departmental workers are
entitled for grant of Conveyance Advance for purchase of Moped on the basis Pay of Rs. 4960 /- and above
and for scooter / motor-cycle on the basic pay of Rs. 5720/- and above.

3. Consequent upon revision of Pay Scales w.e.f. 01.01.2007, the eligibility criteria for purchase of
Moped / scooter / Motor-cycle stands revised to Rs. 10,880/- and Rs. 12,540/- which are corresponding
stages 0f Rs. 4960 /- and Rs. 5720 /- respectively.

4. The quantum of Advance for the purchase of Moped / Scooter / Motor-cycle to departmental workers
may be regulated on the basis of instructions issued in respect of Staff from time to time.

5. The other terms and conditions governing grant of Conveyance Advance, recoveries, rates of
Interest etc., issued from time to time, shall remain the same as applicable for employees.

SD/-

(S.K. Swain)
Dy. General Manager (IR-L)

1221
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Annexure-9
No. EP.32 (4)/97
FOOD CORPORATION OF INDIA
HEADQUARTERS
Dated 26th April, 2011

(Circular No. EP - 24-2011-14)

Subject : Award of Memento to the Corporation's retiring employees and departmental labourers - A
Souvenir in recognition of lifetime service offered by the employee - Enhancement of monitory ceiling
thereon.

Attention is invited to Headquarters Circular No. EP. 24-2007-15 dated 20-06-2007 enhancing the
ceiling of monetary value of Memento to Rs. 3000/- given to the retiring / voluntarily retired employees,
departmental labourers including Deputationists on their repatriation to the parent department.

2. The matter has been reviewed on the demand of staff bodies and it has been decided with the
approval of the Board of Directors to enhance the existing ceiling of monetary value of the Memento from
Rs.3000/-to  Rs.5000/-

3. It is reiterated that the Memento is also allowed to employees who are 'relieved' due to pendency of
disciplinary proceedings (minor penalty proceedings only) but not to employees who resign or are
dismissed/ removed as a result of disciplinary action or against whom major penalty disciplinary
proceedings are pending.

4. Other terms and conditions governing the Scheme shall remain unchanged.

5. These instructions will come into force from the date of issue of this Circular.

(Authority : 334" (Urgent) meeting of the Board of Directors held on 4" April, 2011).

SD/-

(Mukesh Dwivedi)
Assistant General Manager (EP)

1231
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Annexure-10
No.(10)/2001/Vol.I1 Dated : 04-06.04.2011
(Circular No. 02/2011)

Subject : Revision of rates for Lunch Subsidy in respect of the Departmental Labour working in Ports
/Port City/Inland Godowns.

At present, the Departmental workers working in Ports/Port City/Inland godowns of FCI, are being
paid lunch subsidy @ 120/- per month. It has been decided that the present amount of Lunch Subsidy of Rs.
120 per month may be revised as Rs. 200/- (Rupees Two Hundred) per month with immediate effect.

2. As per the existing instructions conveyed vide Headquarter's letter no. IR(L)/4(3) /92 dated 21-07-
1992, the Lunch Subsidy shall be paid for the days of attendance, weekly days of rest with wages, National
Holidays, paid closed, holidays and Attendance Allowance days. For calculating the rate of Lunch Subsidy,
the amount of Rs. 200/- shall be divided by 30 in all cases.

3. The Lunch subsidy will not count for any purpose including encashment of earned leave.

4. The amount of lunch subsidy would increase by 25% every time dearness allowance on the revised
pay structure goes upto 50%

(Authority : Resolution passed by the Board of Directors in its 333" Meeting held on 15.03.2011.
SD/-

(S.K. Swain)
Dy. General Manager (IR-L)
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Annexure-11

No.(10)/2008/Vol.1I Dated : 30-03-2011

(Circular No. 03/2011)

Subject: Dusting Operator Allowance to the Ancillary Labourers / Godowns Mazdoors working in
various godowns/ depots under Departmental System.

Attention is invited to Circular No. 12/1999 dated 26-07-1999 (issued from File No. IR(L)/3(4)
96/Vol-IlI). The Departmental Ancillary Labourers/Godowns Mazdoors working in various
godowns/depots are paid Dusting Operators Allowance at the rate of 1/30th per day of the monthly Dusting
Operator Allowance as applicable to the Class IV employees and as revised from time to time (which was
Rs. 125/- per month presently) only for the days on which they have actually performed duties relating to
fumigation, spraying etc. strictly in accordance with the records/documents in FCI as certified by Manager
(QC)/ Technical Assistant concerned.

2. Henceforth Departmetnal Ancillary Labourers working in godowns / depots may be paid Dusting
Operators Allowance at the rate of 1/30th per day of Rs. 250/- only for the days on which they have actually
performed duties relating to fumigation, spraying etc. from the date of issue of this order.

3. The amount of Dusting Operators Allowance would increase by 25% every time dearness allowance

on therevised pay structure goes upto 50%.

4. The other existing terms and conditions for payment of Dusting Operators Allowances to Ancillary

Labour/Godown Mazdoors shall remain unchanged.

(Authority : Resolution passed by Board of Directors in its 3333“Meeting held on 15.03.2011)
SD/-

(S.K. Swain)
Dy. General Manager (IR-L)
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Annexure-12

No0.4(10)/2008/Vol.11 Dated : 04/06-04-2011

(Circular No. 04/2011)

Subject : Reimbursement of medical expenses at a Flat rate for outdoor treatment to the

Departmental workers working in Ports/ Port City/ Inland godowns of FCI.

The Departmental workers of FCI in the regular time scale of pay are allowed reimbursement of
medical expenses at a flat rate of Rs. 750/- per quarter per worker in terms of Headquarters circular No.
10/2002 dated 26/30-04-2002 and Circular No. 8/2002 dated (03-10-2002) and Circular No. 19/2002 dated
04-10-2002.

2. It has now been decided that the Departmental Workers working in the regular pay scales will be
entitled to medical reimbursement for outdoor medical treatment at the rate of Rs. 1500/- (Rupees One
Thousand Five Hundred only) per quarter per worker after furnishing self certificate prescribed for the

purpose. The revised rate of Rs. 1500/- per quarter per worker will be effective from 01-12-2008.

3. The amount of fixed medical reimbursement would increase by 25% every time dearness allowance

on the revised pay structure goes upto 50%.

4. The other terms and conditions for reimbursement of medical expenses for outdoor treatment shall

remain unchanged.

(Authority : Resolution passed by Board of Directors in its 333rd Meeting held on 15-03-2011).
SD/-

(S.K. Swain)

Dy. General Manager (IR-L)

1261




FOOD CORPORATION OF INDIA

Annexure-13

No.IR(L)/1(5)/2005 Dated : 01-08-2008

(Circular No. 07/2008)

SUBJECT : RE-OPENING OF MEMBERSHIP OF MEDICAL HEALTH SCHEME FOR
RETIRED DEPARTMENTALWORKERS OF FCI

It may be brought to the notice of all the Departmental workers by displaying on the notice board of
each of the depots functioning under Departmental Labour System that Circular No. EP-12-2008-13 dated
26-05-2008 issued from File No. EP. 43(5)/2007 of the Hqrs EP Section is also applicable to all

Departmental workers of the Corporation (copy enclosed).

2. The membership of the Scheme is accordingly re-opened with effect from 26-05-2008 (The date of
issue of Circular No. EP-12-2008-13) dated 26.05.2008 issued from File No. EP.43(5)/2007 of the Hqrs' EP
Section) to the retired departmental workers and surviving spouses, and will remain open for a period of six
months there-from, subject to the condition that the new optees shall have to pay an amount of Rs. 11,000/-
or an amount equivalent to one month's Basic Pay + DA + DP, if any, drawn at the time of superannuation /

death of the departmental worker whichever is higher, as a one-time subscription.

3. The decision to open the membership of the Scheme should be given wide publicity at all levels.
Each office upto the level of District Office is made responsible for sending the intimation about the opening
of'the Scheme to all the retired departmental workers, spouses of the deceased departmental workers whose

address are available in their records.

4. As the Scheme has been thrown open for membership for the last time, and will not be opened again,
all the administrative authorities are advised to nominate an official , who will be responsible to ensure that
the intimation has been given to each retired departmental worker and spouses of the deceased departmental
workers at their last given address .
Encl : As stated above.

SD/-

(R.K. Chaturveid)
General Manager (IR-L)
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No.EP.43(5)/2007 Dated : 26-05-2008
(Circular No. EP-12-2008-13)

Subject :- Re-opening of membership of Medical Health Scheme for retired employees / departmental

workers of the Corporation.

Attention is invited to Headquarters Cicular No. EP.12-2006-25 dated 26-10-2006 modifying the
existing Medical Health Scheme for retirees of the Corporation, in terms of quantum of reimbursement and

opening of its membership for a period of six months with payment of enhanced contribution.

2. The retired employees as well as Staff Unions / FCI Retired Workers Association etc. have been
representing that the scheme should be reopened, for another period of six months, to offer last chance to those
retired employees/departmental workers who could not become member earlier for various reasons. The demand
has been examined by the Standing Committee Constituted for this purpose and the competent authority has

approved the recommendations of Standing Committee

3. The membership of the Scheme is accordingly re-opened with effect from the date of issue of this circular
to the retired employees/departmental workers and the surviving spouses, and will remain open for a period of
six months therefrom, subject to the condition that the new optees shall have to pay an amount of Rs. 11,000/- or
an amount equivalent to one month's Basic Pay + DA+DP if any, drawn at the time of superannuation / death of
the employee/worker which ever is higher, as a one-time subscription.

4. The decision to open the membership of the scheme should be given wide publicity at all levels. Each
office upto the level of Distt. Office is made responsible for sending the intimation about the opening of the
Scheme to all the retired employees / departmental workers, spouses of the deceased employees/departmental

workers whose addresses are available in their records.
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Annexure-14
No.EP.43(3)/92 Vol-II pt
Food Corporation of India
Headquarters
16-20, Barakhamba Lane, New Delhi
Dated : 28-06-2012
(Circular No. EP-12-2012-13)

Subject :- Modification in the existing Medical Health Scheme for retired employees / departmental

workers of the corporation.

Attention is invited to Headquarter Circular No. 48 of 1999 dated 16-02-1999 (Issued from File No. E.P.
43(1)/90-Vol.III) Introducing self-contributory Medical Health Scheme for the retirees of the Corporation
wherein the contribution is made by the serving employees subject to deposit of one month Basic Pay plus DA as
on the date of their retirement. The Corporation has no liability to make any contribution to the existing scheme
even if it goes in deficit. The benefits under the Scheme have been enhanced from time to time but it continues to
be a self funded Scheme.

2. A number of representations have been received from the retired employees and the Staff Unions have
also been constantly demanding for modifications in the existing Scheme to enhance the benefits available

thereunder.

3. The matter has been examined in detail and financial projections have been carried out with different
assumptions as directed by the Board from time to time. Consequently, the benefits under the scheme are hereby
enhanced with immediate effect as indicated below, bearing in mind the sustainability of the scheme and interests

ofthe retired/retiring employees:

(a) The ceiling on annual reimbursement for [IPD and OPD shall be separate as indicated below :
(a) IPD: Rs. 1,00,000 /-
(b) OPD: Rs. 12,000/-
Total Rs.1,12,000/-

(b) If no re-imbursement is taken by the beneficiary for IPD treatment, an amount of Rs. 50,000/- would be
carried forward to the next year. Re-imbursement taken for OPD treatment is not to be taken into account for

deciding the carry forward amount.
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(c) The list of specified prolonged diseases for OPD treatment shall include six more diseases (viii to xiii).
Thenew list of 13 prolonged diseases is given as under :

(i) Heartailments and FUC Hypertension
(i1) Diabetes mellitus

(ii1) Paralysis/Cerebrovascular attack
(iv) FUC Thryrod disorder

(v) Kidney disorders

(vi) Bronchial Asthma

(vii) Cancer/Malignant Tumors

(viii) Haemolytic Disorder

(ix) Tuberculosis

(x) Rheumatroid Arthritis & (OA) Osteo Arthritis
(xi) Osteoporosis

(xii) Thalassemia

(xiii) Chronic Liver Disease

4. As the existing scheme is self-contributory and the benefits can be availed by retired employees subject
to availability of funds, it is essential to ensure that the scheme is properly administered and suitable action is
taken against those who lodge or facilitates false medical claims. However, the following measures are further
specified for better administration and internal Control of the scheme :

(a) The membership of the concerned person shall be terminated without any refund of contribution in case
his claim is found to be false. There shall be no time limit for verification of bills.

(b) The Corporation shall have the right to blacklist any hospital/nursing home or other establishment or
medical practitioner, if such establishment or medical practitioner is found to have facilitated the lodging of false
claims. The details of such blacklisted establishment or medical practitioner will also be made available to all other
units of the Corporation and may also be published on the website. No bills issued by such blacklisted establishment
or medical practitioner will be considered for reimbursement to any member, after such blacklisting

(c) Where a member lodges hospitalization claims for Rs. 50,000 or more for three or more consecutive
years, such claims, from fourth year onwards, shall be concurred by a Medical Officer of the Corporation. Where
no Medical Officer is posted in the concerned unit, the claim should be forwarded to the next higher office of FCI
having medical officer. Similarly when a member lodges hospitalization claims for six consecutive years, from
6th year onwards such claims shall be concurred by Medical Officer irrespective of the amount of claim. Such
restrictions shall not be applicable to OPD claims for prolonged diseases.
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(d) While processing the claim, the concerned Drawing and Disbursing Officer will certify that the claim has
been passed as per the rates applicable and also indicate the cumulative claim for OPD and / or IPD passed in that

financial year in respect of that member.

(e) Treatment for any medical condition that can normally be treated in OPD should not be reimbursed as part

of IPD. In case of any dispute in this regard, the decision of FCI Medical Officer shall be final.

() Since it is a self-contributory Scheme, no authority shall have power to grant re-imbursement beyond

the amount admissible under the scheme.
5. The following modifications have been approved by the Board in the matter of Fund Management :
(1) Amount disbursed for [IPD and OPD, shall be separately accounted for.

(i1) The present practice of allowing interest to the fund at the rates applicable for CPF shall be discontinued.
The interest shall be allowed to the fund at the average effective annualised Cash Credit rate on the average of the
opening and closing balance (before interest) of the fund. The same shall be credited to the fund at the closure of

the financial year. This provision shall be effective from FY 2012-13 i.e 01st April, 2012.

6. The Board has also decided not to give additional option for membership of the existing Scheme as the
scheme had been opened for membership on three different occasions in the past with the last option given vide

Circular dated 26-05-2008 specifically providing that the Scheme would not be opened again.

(Authority : Item No. 63/347th Meeting of the Board of Directors held on 12-06-2012)

Sd/ -

(R.K. Chaturvedi)
General Manager (P & IR)
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Annexure 15
No.IR(L)/4(40)/2008/Vol.III Dated :13.04.2012
Circular No.02/2012

Sub:  Reimbursement Scheme of LTC (Bharat Darsan) to the departmental workers- enhancement of the
ceiling of pay for the purpose of LTC (Bharat Darshan).

The wage structure applicable to the FCI Departmental workers has been revised w.e.f. 01.01.2007 on
the basis of the wage structure applicable to port and dock workers vide Hqrs. Circular No. 05/2010 and No.
6/2010 both dated 24.05.2010 issued from file of even number. It has been indicated therein that the new
eligibility norm for the aforesaid LTC (Bharat Darshan) according to the revised pay structure will be
communicated separately.

Consequent upon revision of pay scales of departmental workers, it has been decided that the existing
minimum ceiling pay above Rs. 5120/- per month for the purpose of entitlement of 1st class / AC-III tier Rail fare
for LTC (Bharat Darshan) is enhanced to the corresponding pay of Rs. 11,230/- (Rupees eleven thousand two
hundred thirty only) per month in the revised scales of pay (w.e.f. 01.01.2007) in respect of departmental workers
of FCI.

The above revised ceiling of Rs. 11,230/- shall be effective with immediate effect. The cases of those
departmental workers who have already availed LTC (Bharat Darshan) facility on the basis of their pre-revised
ceiling shall not be reopened. The other terms and conditions for reimbursement of LTC (Bharat Darshan) shall
remain unchanged.

(S.K. SWAIN)
DY. GENERAL MANAGER(IR-L)
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Annexure-16
No.IR(L)/4(8)(95)-Vol-1I Dated : 01-06-2012

(CIRCULAR NO. 4 OF 2012)

Subject: Amendment in the FCI Group insurance Scheme, 1980 for the employees of the Corporation -in
lieu of EDLI, 1976 and switchover to EDLI Scheme, 1976 (EPF & MPAct, 1952).

Attention is invited to EP Division's Circular No. EP-24-2012-02 dated 06-03-2012 issued from file no. EP-42
(1)/94 (copy enclosed) wherein the approval of Competent authority has been communicated to

(1) Enhance the present ceiling limit of the insurance cover under FCI Group Insurance Scheme from Rs.
1,02,000/-(One lakh two thousand) to Rs. 1,30,000/- (One lakh thirty thousand) w.e.f. 08-01-2011 and

(i1) To replace the FCI's Group Insurance Scheme, 1980 by EDLI Scheme operated by Employees provident
Fund Organization (EPFO) under the EPF & MP Act. 1952.

2. The above provisions of Circular No. EP-24-2012-02 dated 06-03-2012 shall also be applicable to the
Departmental Labour of FCI and other categories of labourers viz. Piece-rate ('B' Category) System and DPS
workers who are governed by the FCI, CPF regulations, 1967 in terms of various agreements signed between FCI
Management and Labour Unions.

3. In case of all the above categories of labourers governed by FCI (CPF) Regulation, 1967 who die on or
after 01-03-2012, the payment under EDLI scheme shall be disbursed by the Employees Provident Fund
Organization (EPFO) as per the provisions of EDLI Scheme, 1976 amended from time to time. All offices shall
accordingly be required to send Form no. 5(IF) as enclosed, duly filled in all respect to the respective Zonal
Offices who shall be responsible for submitting the forms of the claimants with EPFO and depositing the
requisite fee (inspection charges, Insurance Contribution, administrative charges).

4. Suitable instructions may be issued to all concerned for strict compliance of the above clarification /
instructions.

(S.K. Swain)
Dy. General Manager (IR-L)
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Annexure-17

F.No. EP17(2)/2010 /Pt.
Food Corporation of India
16-20, Barakh0061mba Lane
Headquarters
New Delhi.

Dated the 25th October, 2012
(Circular No. EP-24-2012-25)

Subject : Modification in Benevolent Fund cum Welfare Scheme and Introduction of Employee funded
Contributory Social Security Scheme

Attention is invited to Headquarters Circular No. 3 of 1997 dated 6.2.1997, Circular No. 29 of 1997 dated
1.10.1997, Circular No. 25 0of 1998 dated 24.6.1998, Circular No. 51 of 1998 dated 21.12.1998, Circular No. 7 of
2000 dated 18.1.2000, Circular No. EP-24-2003-26 dated 28-11-2003, Circular No. EP-24-2005-33 dated
18.10.2005 relating to Employees Benevolent Fund cum Welfare Scheme.

2. The matter regarding modifications in Benevolent Fund cum Welfare Scheme and other decision has
been considered. Accordingly, it has been decided to:

(A)  Introduce Modifications in the Employees' Benevolent fund cum Welfare Scheme :
. Membership (Applicability) : Staffand Labour (as existing)

ii. Contribution : The contribution by the members shall increase from existing Rs. 10/- per month to Rs.
30/- per month.

111. Grant:

(a) The amount of grant in case of death is revised to Rs. 65,000 in place of existing Rs. 30,000. As in the
existing scheme, Rs. 15,000 of the total grant amount will be borne by the Corporation while Rs. 50,000
will be charged to the fund.

(b) In case of premature retirement on medical grounds or due to permanent disability, a grant of Rs.
2,50,000 will be provided in each case in place of existing Rs. 30,000. The entire amount may be charged to the
fund while there shall be no contribution by the Corporation.

iv. Advance

(a) The quantum of advance for specified purposes is revised to 25% of Basic Pay for each month of service
left or Rs. 1.50 Lakhs, whichever is lower. A member may also be allowed to apply for an amount lower than his
maximum entitlement, subject to a minimum of Rs. 25,000.

(b) Refundable Advance to members of the Benevolent Fund Scheme shall also be extended for marriage of
selfin addition to the purposes already defined under the existing scheme.

(c) The principal amount due shall be recoverable from monthly salary in a maximum of 75 installments. An
annual interest rate equal to CPF rate shall be payable on monthly reducing balance. The interest accrued during a
month shall be payable at the end of the month. The revised methodology of recovery of advance and charging of
interest on advance shall be applicable for all new advances given w.e.f. 1st October, 2012 onwards.
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(d) Any employee who avails of such advance may not be entitled to apply for another advance under this
Scheme during repayment period and for a further period of 3 years from the payment of last installment.

(e) An employee would become eligible for advance upon completion of 3 years in service, instead of 5
years at present.

V. Fund management: The fund would be invested in the Corporation and the interest would be allowed at
the average annualized Cash Credit rate on the average of opening and closing balance of the fund instead of
opening balance as at present. This provision shall be effective from the financial year 2012-13.

B) Introduce Employee funded Contributory Social Security Scheme :

(1) Background : Despite the enhancement of benefits in the Benevolent Fund cum welfare Scheme, it has
been felt that the benefits are still not sufficient to cover for the loss of life or liabilities accruing as a result of
premature retirement due to sickness /permanent disability. Thus, in order to supplement the benefits available
under Benevolent Fund Scheme and provide a higher overage in case of such exigencies, it has been decided to
introduce Contributory Social Security Scheme for the employees, which shall be purely funded by the
employees with no additional liability on the Corporation.

(ii) The Salient Features of the Scheme shall be as under :

(a) Membership : All the Executives and Staff who are enrolled as members of the Benevolent Fund cum
Welfare Scheme (except labour) shall automatically be the members of the Scheme and shall have to contribute
towards it.

(b) Contribution : The members of the Scheme are liable to contribute an amount of Rs. 70 per month in
addition to the Rs. 30 per month collected towards the regular Benevolent Fund Scheme. To contribution shall be
collected from the labourers.

(c) No contribution by FCI : This scheme shall be a purely employee-funded self-sustaining scheme and no
contribution or grant from the Corporation side would be paid under this scheme.

(d) Amount of Grant : Grant amount as indicated in Table A would be allowed to the family of the deceased,
as per the nomination available for CPF, in case of death of the member while in service and directly to the
member in case of his Premature Retirement a medical grounds or due to permanent disability, directly from this
fund based at their age profile.

Table - A

Age Age Bracket Description Grant (Rs.)
Bracket

18-30 Upto the age of 30 years (1* day included) | 5,00,000

31-46 Any day above 30 years and upto 45 years | 4,50,000

46-51 Any day above 45 years and upto 50 years | 3,25,000

51-55 Any day above 50 years and upto 55 years | 30,000

56-60 Any day above 55 years and upto 60 years | 20,000
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(e) Separate Fund : To meet this objective and remark the funds for this scheme, a separate Contributory
Social Security Fund shall be created to provide benefits under the scheme.

() Interest Rates. The fund would be invested in the Corporation and fund would be allowed interest at the
average annualized cash Credit rate on the average of opening and closing balance of the fund. This provision
shall be effective from the Financial Year in which the Scheme is approved.

(g) Assessment availability and Review :

Initially, during the first year of the Scheme, only 75% of the eligible grant shall be released in each case.
An assessment of the sustainability of the scheme shall be done after the year based on existing contribution rates
and decision shall be taken accordingly with regard to release 100% of the eligible amount, enhancement of the
contribution etc. The fund position shall be reviewed regularly to ensure continuity of the fund and in order to
ensure adequacy of the fund, monthly contribution may be revised if required.

- All FCI units upto district level shall be required to prepare a roster of deaths during the financial year and
furnish a report of number of deaths in the respective age bracket (As given under para 2.1 (ii) d. Table A above)
during the previous financial year for their unit. The consolidated report should be submitted by respective ED
Zones to GM (P & IR) by 30th June every year so as to allow the headquarters to take a view to modify the
benefits/ contribution rates accordingly. For the FY 2012-13 data w.e.f. 1st October, 2012 shall be maintained.

h. Procedure : The administrative procedure as applicable in case of Benevolent Fund shall be applicable
for this scheme also.

1. Future Scope : Initially, the Scheme shall be strictly applicable for the employees who are also members
of the Benevolent Fund cum Welfare Scheme. However, subsequently IR-L Division of Hqrs. may examine the
possibility of giving an offer to the labour unions to consider extension of the scheme to labour also.

© Common Provisions applicable to both Benevolent Fund cum Welfare Scheme and Contributory Social
Security Scheme shall be as follows :

(1) Fund Information Publication : The details of both the funds (Benevolent Fund and Contributory Social
Security Scheme) shall be indicated as an annexure/appendix in the Annual Report of the Corporation indicating
the member contribution, Corporation contribution, interest, grants paid and advances given and recovered.

(i1) Periodical Review of Scheme : The Schemes shall be reviewed every 2 years and an upward/downward
revision in benefits and contribution rates shall be considered based on the fund position and other factors.

(iii))  Effective date of Applicability: of modifications in Benevolent Fund cum welfare scheme and
Introduction of Contributory Social Security Scheme shall be 1st October, 2012. In case if contribution for
October, 2012 is not possible to be deducted from salary of October, 2012, the same may be deducted from the
salary of November, 2012.

(Authority : Item No. 123/39thMeeting of the Board of Directors held on 27-09-2012)
Sd /-

(Sandeep Kumar Sharma)
Deputy General manager (EP)
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No.IR(L)/4(8)(95)-Vol-II Dated : 10-06-2011
(CIRCULAR NO. 9/2011)

Subject : Amendment in the FCI-Group Insurance Scheme introduced during 1980 for the employees of
the Corporation.

Attention is invited to Circular No. EP-24-2010-35 issued under No. EP-42(1)/94 dated 20-12-2010
(copy enclosed) wherein the approval of the competent authority has been communicated to enhance the present
limit of the insurance cover under FCI Group Insurance Scheme from Rs. 60,500 (Sixty Thousand Five Hundred)
to Rs. 1,02,000/- (One Lakh Two Thousand) for all the regular employees including the Department Labour of
the Corporation who are governed by the FCI CPF Regulation 1967 irrespective of the average balance available
in their CPF account. The amendment in the FCI Group Insurance Scheme shall be deemed to have come into
force w.e.f. 18-06-2010.

The other categories of labourers viz. (Piece-rate ("B" Category) system), DPS workers are also
governed by the FCI, CPF regulation 1967 in terms of various agreements signed between FCI Management and
Union. It is clarified that these categories of workers who are governed by the FCI CPF Regulation, 1967 will
also be covered and entitled to the enhanced limit of Insurance cover from Rs. 60,500 (Sixty Thousand Five
Hundred) to Rs. 1,02,000 / (One Lakh Two Thousand) w.e.f. 18-06-2010 or from the date of actual entitlement
for admission to CPF Scheme of FCI whichever is later.

Suitable instructions may be issued to the all concerned for strict compliance of the above clarification /
instructions.

SD/-

(S.K. Swain)
Dy. General Manager (IR-L)
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Annexure-18
No.IR(L)/4(10)/2008-Vol-11 Dated : 11-08-2011
CIRCULAR NO. 12/2011

Subject : Revision of transfer Benefits / Packing Allowance for Departmental workers working in Inland
godowns of FCI.

Attention is invited to this office Circular No. 1 of 2005 dated 7-02-2005 (File No. IR(L)/4(15)/94-Vol-III) vide
which transfer Benefits/packing allowance were granted to the departmental labour @ 1900/- per worker plus
rail/road fare as per entitlement w.e.f. 7.2.2005

Consequent upon revision of rates of transfer grant/packing allowance of the Category III and IV, it has been
decided to revise the rates of the fixed transfer grant and packing allowance in respect of the departmental labour
givenasunder :

(1) Rs. 3800 /- per worker for transfer within the region.
(i1) 90% one month basic pay for transfer outside region.

Transfer / packing allowance which was hitherto payable @ 1900/- per worker + rail fare as per their entitlement
hence forth shall be revised from the date of issue of this Order. The allowance would increase by 25% every time
the dearness allowance on the revised pay structure goes up by 50%.

Other terms and conditions remains the same laid in Circular 1 0f2005 dated 7-02-2005 will remain unchanged.
SD/-

(T.Jayakumar)
General Manager (IR-L)
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Annexure-19
No.IR(L)/4(10)/2008 -VolIl/678 Dated : 11-08-2011
CIRCULAR NO. 13/2011

Subject: Enhancement of Children Education Allowance for Departmental Workers working in ports / port
city/inland godown.

The departmental workers have been extended revised rates of Children Education Allowance, reimbursement of
tuition fee etc., at par with the Class IV employees vide Circular 1 0of 2002 dated 5.2.2002 and subsequent instructions
as contained in other Circular No. 19/2003 dated 6.11.2003 (file no. IR(L)/8(1)/91-Vol-I1I) w.e.f. 1.6.2003. The
Children Education Allowance for Category III and I'V has been revised w.e.f. 1.12.2008, consequently it has been
decided to revise the Children Education Allowance to Rs. 12000/- per annum which will be regulated as per the
conditions applicable to Central Govt. Employees. As per the Govt. instructions the Children Education Allowance
will be regulated according to following terms and conditions:

(a) Children Education Allowance and Reimbursement of Tuition Fee which were hitherto payable separately
will be merged and will henceforth be known as 'Children Education Allowance Scheme'.

(b) Under the Scheme of Children Education Allowance reimbursement can be availed by Departmental Workers
Servants up to a maximum of 2 children.

(©) Reimbursement as indicated above will be applicable for expenditure on the education of school going
children only i.e., for children from classes nursery to twelfth, including classes eleventh and twelfth held by junior
colleges or schools affiliated to Universities or Boards of Education.

(d) Henceforth, the reimbursement of Children Education Allowance shall have no nexus with the performance
of the child in his class. In other words, even if a child fails in a particular class, the reimbursement of Children
Education Allowance shall not be stopped.

(e) Reimbursement for the following items can be claimed under this Scheme Tuition Fee, admission fee
laboratory fee, special fee charged for agriculture, electronics, music or any other subject, Fee charged for practical
work under the programme of work experience, fee paid for the use of any aid or appliance by .

63) The child, library fee, games / sports fee and fee for extra-curricular activities. They also includes
reimbursement for purchase of one set of text books and notebook two sets of uniforms and one set of school shoes
which can be claimed fora child inayear.

(2) The annual ceiling fixed for reimbursement of Children Education allowance Rs. 12,000.

(h) Under this scheme, reimbursement can be claimed once every quarter. The amount that can be claimed in a
quarter could be more than Rs. 3000. And another quarter less than Rs. 3000, subject to the annual ceiling of Rs.
12,000 per child being maintained.

(1) In case both the spouse are Government Servant, only one of them can avail reimbursement under Children
Education Allowance.

() Hostel subsidy will be reimbursed up to the maximum limit of Rs. 3000 per month per child subject to a maximum of
2 children. However, both hostel subsidy and Children Education Allowance cannot be availed concurrently.

(k) The above limits would be automatically raised by 25% every time the Dearness Allowance on the revised
pay structure goes up by 50%. This scheme is effective from 1-12-2008.

Sd/-
(T. Jayakumar)
General Manager (IR-L)
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Annexure-20

No.IR(L)/4(10)/2008/Vol.I1/Pt file/86 Dated : 17-01-2014/04.02.2014

CIRCULAR NO. 03/2014
Subject : Option to avail Children Education Allowance or Hostel Subsidy to the Departmental Workers.
Attention is invited to this office Circular No. 13/2011 dated 11.08.2011 (file no. IR(L)/4(10)/2008-

Vol.IT) regarding revision of rates of Children Education Allowance to the Departmental Workers.

Labour unions have raised demand for exercising option to avail Hostel subsidy or Children Education
Allowance as per the existing scheme for other eligible employees of the Corporation. Board of Directors, made
deliberation on this demand, in its 360th meeting held on 19-12-2003 and approved the proposal for option to the
departmental labourers to avail benefits of Children Education Allowance or Hostel Subsidy at par with Class III
& IV employees of FCI. However both Hostel Subsidy and Children Education Allowance would not be allowed

to be availed concurrently.

Hitherto departmental labourers will have option to avail benefit of Hostel Subsidy or Children
Education Allowance at par with FCI Class III & IV employees upto maximum of two (2) children. Instruction as
contained in this office letter no. IR(L)/4(10)/2008/Vol-11/250 dated 16-03-2012 stand superceeded. Other terms

and conditions as contained in circularno. 13/2011 dated 11-08-2001 shall remain unchanged.

This issues with the approval of Competent Authority.

SD/-

(Dr. Rajesh Gulia)

Dy. General Manager (IR-L)
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ANNEXURE -21
No. IR(L)/4(15)/94 Vol-II Dated : 22/27-06-2012
(CIRCULAR-09/2012)

Subject :Revisions of rates of Daily Allowance admissible to Food Handling Workers including Ancillary
Labour working is depots under Departmental and Direct Payment System.

Attention is invited to Headquarters Circular No. 21/2006 dated 10/23-10-2006 and Circular No. 07-
2009 dated 23/29-05-2009 issued from file No. IR/(L)/4(15)/94-Vol-III on the above mentioned subject. In
partial modification of these circulars, it has been decided with the approval of Competent authority to revise the

existing daily allowance prescribed therein as under :

Designation / Category | Daily Allowance per day per worker
Cities classified as ‘X’ and All other Cities / Stations
‘Y’ for the purpose of HRA
(A) Daily Allowance to Departmental Labour
(1) Sardar, Mandal and Rs. 224 Rs. 134/-
Handing Labour
(i1) Ancillary Labour Rs. 208 Rs. 176/-
(B) Daily Allowance to DPS Labour
(1) Sardar, Mandal and Rs. 144/- Rs. 128/-
Handing Labour
(i1) Ancillary Labour Rs. 128/- Rs. 112/-
2. The order will be effective from the data of issue of these instructions
3. The other terms and conditions as contained in this office Circular No. 08/2003 dated 23-4-2003 and

subsequent corrigendum issued vide letter dated 11-06-2003 and 5-1-2004 from File No. IR(L)/4(13/94) Vol-III
will remain unchanged.

(Authority : 347th Meeting of Board of Directors held in 12-06-2012)

(S.K. Swain)

(Dy. General Manager (IR-L)
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Annexure-22
No.IR(L)31(12)/97-Vol.1I Dated:27.01.2009/01/02/2009
CIRCULAR NO.03/2009

Sub: Provision to provide farewell to the departmental labour on official account on the day of

superannuation and refreshment to the Departmental Labour attending the farewell parties.

The Management had of late been receiving representations from the Labour Union for providing
refreshment to the labourers attending farewell party arranged on official account on the day of superannuation

of departmental labour.

The demand has been examined and it has been examined with the approval of the competent authority
that the refreshment on official account will be provided to labours attending the farewell parties arranged for
retiring departmental labour on their superannuation as is being done in case of FCI employees. This approval

should notbe cited as a precedent.

Area Manager has been nominated as Competent Authority to sanction the expenditure on such farewell

party. Guidelines/Instructions as applicable to the employees on the subject will be followed.

(Authority -314th Meeting of Board of Director held on 05.01.2009.
Sd/-

(R.K.Chaturvedi)
GENERAL MANGER (IR-L)

431




FOOD CORPORATION OF INDIA

Annexure-23
No.IR(L)/4(10)/2008-Vol.11 Dated : 12.12.2011
CIRCULAR NO 17/2011

Sub:- Revision in the rates of Family Planning Allowance for adoption of small Family Norms in respect of
Departmental Workers working in Ports, Port City godowns and Inland Depots all over country including
Bombay City godown, Manmad, Panvel, Pune and Wardha Depot.

Attention is invited to clause 7 of Circular No. 5/2010 and no. 6/2010 (issued from File No.
IR(L)/4(10)/2008) regarding "Personal Pay for small Family Norm." Accordingly, a copy of GOI O.M. No.
7(20)/2008-E.III (A) dated 24.09.2008 is enclosed, which is self-explanatory.

Consequent upon the revision of pay scales, it has been decided to revise the quantum of Personal Pay" in respect
of Departmental Workers who were already in receipt of Personal Pay on account of small Family Norms, in the
pre-revised pay scale. Approval of the Competent Authority is hereby conveyed to enhance it at double the
existing amount of Personal Pay on account of small family norms, subject to minimum of Rs. 210/- per month as

explained below:-
S. | Category of labour Pay Scale ( pre-revised) Correspond | Revised rate of
N ing Revised | Family Planning
0 Scale Incentive.
1. | Sardar /Mukkadum 4160-115-5195-125-7820 | 9000-21200 | Rs. 230/ -
2. | Mandal/Tindal 4000-100-4800-115-7330 | 8600-19900 | Rs. 210/ -
Handling Labour |3900-90-4260-100-6860 8300-18600 |Rs. 210/ -
/Loader
4. | Ancillary labour 3840-80-4320-100-6720 8100-18200 | Rs. 210/ -
5. | Godown Mazdoor 3700-60-4180-75-5830 7800-15800 | Rs. 210/ -
3 This revision of Personal Pay will take effect from 01.12.2008. The other terms and conditions shall
remain the same.
(T.Jaya kumar)

Genl. Manager (IR-L)
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F. No. 7(20)/2008-E.I11(A)
Government of India
Ministry of Finance
Department of Expenditure New Delhi,
Dated 24rd September, 2008
OFFICE MEMORANDUM

Subject : Revision in the rates of Family Planning Allowance for adoption small family norms
following the recommendations of the Sixth Central Pay Commission.

Consequent upon the implernentation of the revised pay structure by the Government with effect from Ist
January, 2006 on the basis of recommendations of the Sixth Central Pay Commission and partial
modification of this Ministry's OM No.6(39)/98-1C.11 dated 6Ihjuly, 1999, the President is pleased to
sanction the revised Family Planning Allowance at double the existing amount of the Family Planning
Allowance, subject to a minimum of Rs,210/~per month as indicated in Column 7 of Annexure to this Office

Memorandum.

2

To

The allowance will be related to the Grade Pay corresponding to the post against which the employee
concerned had initially earned or will earn the Family Planning Allowance. All other terms and
conditions governing the grant of Family Planning Allowance shall remain unchanged.

These orders will be effective from 1stSeptember,2008.

In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders
issue after consultation with the Consultation with the Comptroller and Auditor General of India.

Hindi version of this O.M will follow.

(Madhulika P. Sukul)

Joint Secretary to the Govt. of India

All Ministers & Department ect.
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Annexure-24
No.IR(L)/31(12)/97-Vol.I11 Dated :27.01.2009 and 12.02.2009
CIRUCLAR NO.02/2009

Sub: Extension of benefit of non-refundable Ex-gratia of Rs. 5000/- (Rupees Five Thousand) to the
Legal heirs of the Departmental labours who die while in service.

The Management had of late been receiving representations from the Labour Union for the payment
of ex-gratia of Rs. 5000/- (Rupees Five thousand) to the legal heirs of the Labourers who die while in

service.

In supersession of all the previous instructions on the above subject, it has been decided with the
approval of the competent authority that the dependents / legal heirs of the regular departmental workers
who die while in service will be paid non-refundable funeral expenses as ex-gratia amounting to Rs. 5000/-
(Rupees Five Thousand only) per case w.e.f. 01.01.2008. This approval should not be cited as a precedent.

The Area Manager would be competent authority to sanction ex-gratia payment. Other Guidelines /
Instructions as applicable in case of employees would be applicable in case of departmental labour also.

(Authority - 314th meeting of Board of Director held on 05.01.2009).

(R.K. CHATURVEDI)

GENERAL MANAGER(IR-L)
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Annexure-25

No.IR(L)/31(12)/97-Vol.IT Dated : 18.5.2009

CIRUCLAR NO.06/2009

Sub: Monetary Compensation to the dependent family members /legal heirs of FCI employees who

die due to terrorist attacks, bomb / moist attacks, natural calamities.

The management have been receiving request from the labour union for grant of some compensation
amount to the dependent / legal heir of departmental workers as is payable to the dependent family members

ofthe employees / officers who die due to terrorist attacks, bomb / moist attacks, natural calamities.

The demand has been examined on humanitarian ground and it has been decided with the approval of
the competent authority that in respect of only departmental labour working in the inland depots, ports / port
godowns of FCI, the procedure / guidelines and terms and condition contained in FCI Hqrs's Circular No.
EP-24-200 -24 dated 06.08.2008 issued from file No. EP-42(2)/2007 (Copy enclosed) may be adhered to in
regulating such cases of departmental workers at par with category-IV employees in whose case the revised

enhanced amount of compensation is Rs. 13 Lakhs.
(Authority - Item No. 34/2009, 315th Board Meeting held on 30th March, 2009).
Encl: As above

(S.K. SWAIN)

DY. GENERAL MANAGER(IR-L)
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No. EP-42(2)/2017 Dated: 06/08/2008

(Circular No. EP-24-2008-24)

Sub: Enhancement of Monetary compensation to the dependent family members/legal hair of FCI
employees who die due to terrorist attacks bomb/mob attacks natural calamities.

Attention is invited to Circular No. 14 of 1992 dated 14th May 1992 regarding payment of monetary
compensation to the dependent family members of employees who die due to terrorist acts in disturbed areas.

2. In view of the perceivedrisk to the life of employees/officers posted in the terrorism affected areas of
Punjab Region, a scheme for payment of monetary compensation to the dependent family members of the
employees/officers who died in terrorist acts was introduced with effect from 01st April 1992 vide Circular under
reference.

Subsequently due to incidents of criminal assaults on the employees/officers while performing field
duties in mandis, depots and rail heads, the said scheme was liberalized and the same was made applicable in the
case of deaths due to bomb/mob attacks vide Circular No. 7 0£ 1994 dated 16.02.1994.

During the year 2001, a earthquake of high intensity occurred in the state of Gujarat and some employees
of the corporation had also died. Taking this into account, the scheme was further extended in the case of deaths
due to natural calamities vide Circular No. EP-24-2008-11 dated 06/08/2001.

Thus, the corporation has been implementing the above scheme for providing monetary compensation to
the grieved family of the employees/officers who die or get killed in terrorist activities/bomb blasts/mob attacks
and due to natural calamities.

3. The matter has been re-visited in view of increase in the incidents of terrorist/militant attacks, which are
no longer restricted to any specific areas. In order to boost the morale of employees/officers of the corporation, it
has been decided to enhance the existing compensation amount payable to the dependent family members of the
employees/officers who die due to terrorist acts/bomb blast/mob attacks/natural calamities as under-

Category Existing amount of Revised enhanced amount of
compensation compensation
1. Rs. 3 lakhs Rs. 30 lakhs
2. Rs. 2.4 lakhs Rs. 24 lakhs
3. Rs. 1.5 lakhs Rs. 15 lakhs
4. Rs. 1.3 lakhs Rs. 13 lakhs
4. The other terms and conditions will remain unchanged.
5. The above instructions will come into force with immediate effect.

(Authority: Item No. 35/2008[312th (Adj.)]- Board Meeting held on 18/07/2008)
(Ved Prakash)
Assistant General Manager (EP)
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Annexure-26
No. IR(L)/4(33)/2003 Dated : 19-01-2004
CIRCULAR NO. 1/2004

Subject : Payment of Overtime wage to the departmental workers doing food handling operation in the depots/
godowns in various Regions.

Attention is invited to headquarters Circular No. IR(L)/4(2)/93 dated 16.06.94 and amendments issued from
time to time. The matter has been reconsidered in view of various types of exemption granted to FCI from the
provisions of Shops & Establishment Act by the respective States. Therefore, a notice dated 1.7.02 (copy enclosed)
was issued by FCIunder Section 9-A of the Industrial Disputes Act, 1947. The same was seized for conciliation by the
Regional labour Commissioner (Central), New Delhi on an industrial dispute raised by the Union and the operation of
the said notice was stayed w.e.f. 22nd July, 2002 due to statutory obligation under Section 33 of the I.D. Act. This
Office Fax message of even number dated 29.8.02 (Copy enclosed) is relevant.

The conciliation proceeding in the instant industrial dispute ended with "FOC" report on 22.10.03 and the
Conciliation Officer has submitted the "Failure of Conciliation' Report vide letter No. ND-8/19/2002-PA dated
11.11.03 and other Letter No. ND-8/5/2003-P.A. dated 05-11-2003 in other identical dispute. The period of
conciliation proceedings of this [.D. Case stands concluded.

It has, therefore, been decided to revise the OTA rates applicable to the departmental workers working in
various depots/go downs as under :

1 Areas where FCI has been .g_ranted 1.1 times of normal hourly rate of wage.
Total exemption from O.T. Provisions of

Shops & Establishments Act of the
concerned state and where the
"appropriate authority' of the shops &
Establishment Act has clarified that

thisAct is not applicable to the
establishments of FCI in the area.

2 (1) In other areas where neither the | Ag per the Shops & Establishments Act of
exemption has been granted to the FCI |  the regpective State.

establishments nor it has been clarified by
the appropriate authority that the Shops &
Establishments Act is not applicable to the
establishments of FCL.

(ii) Inthese areas, for the intervening periodi.e. | 125 times of Normal hourly rate of wage
after prescribed working hours and upto the

statutory working hours given in the
respective Shops & Establishment Act.

The other terms and conditions in the matter as contained in Headquarters Circular No. IR(L) 4(2)/93 dated 16.6.1994
and Circular No. 19/1999 dated 30-9-1999/6.10.99 issued from file No. IR(L.)/4(2) 91-Vol.I1, shall remain the same.

This issued with the concurrence of Legal and Finance Divisions of Headquarters.
Sd /-
(C.D. Gupta) Manager (IR-Labour)
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Annexure-27
No.IR(L)/1(5)/2007-Vol-1I Dated : 18-06-2012
(CIRCULAR NO. 6/2012)

Subject : Clarifications in respect of points raised in the meeting held on 08-05-2012 with regard to
Payment of Salary to Departmental Workers through FAP.

Multiple queries relating to payment of wages, incentive wages etc. to the departmental workers have
been raised by the field offices before the FAP Hqrs. These issued were also discussed in a meeting held in Hqrs
on 08-05-2012 with the officers of FAP and Finance Division. Accordingly clarifications on such issues are given
as under:-

S.N / Point Relevant Circular / Extracts of Circular / Clarification
. No. Query / Poin Letter No.
and date
1 Bifurcation of the|IR (L) / 4 (31) / 98| Extracts of Letter No. (IR(L)/4(31)/98 dated
operation “Unloading | dated 10-05-1999 10-05-1999

from Wagon and
Dumping on
Platform” and
stacking the dumped
foodgrains General Condition No. viii

Operation No. (iii)

“Unloading from the wagon and dumping on
platform”

The dumpling of stocks i.e. operation No. (iii)
should be allowed only to ensure that there is no
demurrage on wagon and stocks so dumped
should be staked or issued out on the next day
but no dumped stacks should be kept for more
than 3-4 days.

Operation No. (iv)

“Stacking inside godown, removing the bags
dumped”

Clarification

Item No. (i) viz. “unloading from truck and
stacking inside godown is not relevant for
removing the bags dumped. Incentive Wages
Scheme provides clearance of dumped stocks
under item no. (iv) viz. “Stacking inside
godown, removing the lags dumped”.
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Relevant Circular /

Extracts of Circular / Clarification

S. No. Query / Point Letter No.
and date
) Lunch Subsidy/|(i) Circular No. | Extracts of circular No. 3 /2011 (For Dusting
washing/ Transport/ | 21/2002 dated Operator Allowance)
Dusting Operator 12.11.2002.
Allowance to bel|(il)  Circular no.| The Departmental Ancillary Labourers/
given on Monthly 03/2003 dated 21/24-| Godowns Mazdoors working in various
basis (10 days or 31 02-2003 godowns / depots are paid Dusting Operators
days) or Daily basis. | (iii) Letter No. 4(5)/13 | Allowance at the rate of 1/30th per day of the
dated 03-02-1995. monthly Dusting Operator Allowance as
licable to the Class-I 1
(iv) Circular No. app icable o the C ass V employees and‘as
32011 revised from time to time for the days on which
they have actually performed duties relating to
Dated 30-03-2011 fumigation, spraying etc. strictly in accordance
with the records / documents in FCI as certified
by Manager (QC) / Technical Assistant
Concerned.
Lunch Subsidy
Circular No. 21/2002 and circular 03/2003 is
relevant and enclosed for guidance.
Washing Allowance
Refer sub-heading washing Allowance of
Letter No. 4(5)/93 dated 03-02-1995.(Copy of
letter enclosed)
Transport Reimbursement
Refer sub heading Transport Reimbursement of
Letter No. 4(5)/93 dated 03-02-1995. (Copy of
Letter enclosed).
3 Whether Lunch|(i) Circula r| Extracts of Circular No. 03/2003 dated 21/24-
Subsidy, Washing [ No.03/2003 02-2003
Allowance and| j.66121/24-02-2003 | (Lunch Subsidy)
Transport Allowance
are payable for the (Lunch Subsidy). “Departmental Labourer who remains on leave

days of sanctioned
leave ornot

for more than 30 days period continuously will
not be entitled to lunch subsidy for the entire
period of such absence. In other words, lunch
subsidy will be paid for the days when the
departmental Labourer is on leave including
casual and special casual leave”.
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Relevant Circular /

Extracts of Circular / Clarification

S. No. Query / Point Letter No.
and date
(i1) Letter No.4(5)/93 | Extracts of Letter no. IR(L) /4(5)/93 dated 03-
Dated03-01-1995 | 02-1993
(Transport (Transport reimbursement)
reimbursement) “There will be proportionate reduction in the
Transport reimbursement on account of leave
other than Casual leave and Holidays.”
Washing Allowance
The procedure for making payment of Washing
Allowance shall be the same as given above for
Transport reimbursement.
4 HRA to be given on | Circular No. Clarification :
Monthl i
D;i? B};:ESIS of IR(L)/2(7) 14 As per spirit of the circular, the HRA is to be
Y Dated 14-09-1990 calculgted on Monthly basis_ but wherever any
deduction is to be done Daily HRA has to be
(Annexure-I) calculated by the method given as under :
Daily Allowance = monthly rate of
allowance x 12
Number of days in the year (i.e. 365 or 366 as
the case may be)
5 Whether Non-Paid Circular No. Extracts of item 6 of Circular No. IR(L)/2(7)/84
Holi i -09-
olidays be given a IR(LY/2(7)/14 dated 14-09-1990
Actual Basic Pay + “F K ‘d holidav. th K
DA or Monthly Basic | Dated 14-9-1990 or work on non-paid holiday, the wor ”ers
shall be paid daily basic wage as extra wages
Pay + DA And
] Extracts of Item 5 of Circular no. 15 of 2011
CircularNo. 15 dated 13-09-2011
of 2011 dated If a Departmental labour is booked on the Non-
13-09-2011 paid holiday, then he will get the same wages as

on paid holiday. But if a labour is not booked on
non-paid holiday he will get attendance
allowance for that day including HRA.”
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S. No Query / Point Relevant Circular / Extracts of Circular / Clarification
co Letter No.
and date
6 Non-Paid Holidays / | Circular No. Extracts of Item 6 of Circular No.
Extra Wages to be IR (L)/2(7)84 IR(L)/2(7)/84 dated 14-09-1990
considered for CPF | Dated 14-09-1990 “For work on non-paid holiday, the workers
deduction or not. shall be paid daily basic wage as extra wage.
(Not countable for any other purposes) in
addition to the daily wage when booked.”
Clarification
In view of the above, CPF will not be deducted
on extra wages.
7 Deduction from Letter No. Extracts of Letter No.
wages of the DPS 1 1R(L)/4(13)/94 IR(L)/4(13)/94
and Departmental | Dated 26/29-9-1997 | .04 26/29.09-1997
labour for loan from
Credit and Thrift e That deductions and remittance of dues
Society and Insurance to the Credit Society may be made regularly to
Company etc., avoid any complaint from the society/ Union.
Clarification
Deductions on account of Group Insurance or
Monthly Scheme are statutory and cannot be
ignored. However, efforts should be made by
the field offices to take minimum responsibility
towards deduction from wages of the labour.
8 Whether the Gazetted Clarification
/Paid Holidays will be It is clarified that hours of holiday/gazette
Counted to calculate holiday will not be counted to determine
total f‘“mber of number of working hours of a week for OTA
working hours of rate. However, If work has been done, those
a labour in a week hours will be counted.
for the OTA rate. This is relevant in areas, where at present OTA
is being regulated as per S&E Act of the
respective state.

SD/-
(T. Jayakumar)

General Manager (IR-L)
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Annexure-28
No.IR(L)12/4(84)/2000 Dated : 23/24-02-2006
CIRCULAR NO. 7 /2006

Sub :Re-organization / Merger of Labour gangs in the Departmental and DPS categories - criteria to be
followed at the time of merger of gangs, fixation of seniority for the purpose of promotion from Handling
Labour to Mandal and from Mandal to Sardar.

It may be recalled that each labour gang in the categories of departmental labour and 'Direct Payment
System' (DPS) labour, consists of 1 Sardar, 1 Mandal and 12 Handling Labour. These labour systems have been
in existence since 1970 /1973 in various depots / Godowns of the FCI. The strength of most of the labour gangs is
reduced considerably and even to 3-4 persons in some case due to death/ superannuated retirement / Voluntary
Retirement etc. during such a long intervening period. The existence and working of such short / broken gangs
has proved as detrimental to the operational exigencies as well as equitable distribution of work amongst the
available labour gangs with shorter strength.

It may also be recalled that gang-wise seniority is maintained for the purpose of promotion of a handling
labour to the post of Mandal & Promotion of the Mandal to the post of Sardar of the same gang. Due to this
provision it has not been possible to attempt merger of shorter gangs.

In view of the complications / difficulties being faced by the field offices in meeting out the operational
exigencies as well as equitable distribution of work amongst the available labour gangs left with shorter strength,
a great need was felt not only by the Management but also by the labour unions/workers to review the provisions
of gang strength and consequently the seniority of the workers, their promotion etc.

In view of the background & circumstances, the whole subject matter the above was entrusted to the
'Saxena Committee', the said committee has considered the views / comments given by various field offices of
the Corporation and labour union on the subject. The Committee also made deliberations with the labour unions
and submitted its report to the Management.

The Committee's recommendations have been examined & Considered in consultation with Hqrs. Legal
& Finance Divisions and it has been decided to implement the recommendations as under so as to resolve this
long pending issue -

(1) The depot-wise seniority of each category i.e. handling labour, Mandal & Sardar of the existing workers
of'the same depot, may be framed and maintained for the purpose of promotion. The depot-wise seniority will be
framed on the basis of date of induction/joining and the age of the labourers where the date of joining is the same.
Since this will change the existing service condition of maintaining the gang-wise seniority earlier agreed vide
clause 7 of the Memorandum of Settlement signed on 24-05-1984 between the FCI Management and the FCI
Workers Union, a Normal 'Notice' of even number dated 23-02-2006 has been given by the FCI Management for
"termination of said clause 7 of the MOS dated 24-05-1984' as per the requirement under the provisions of
Industrial Disputes Act, 1947.

(i1) Since the seniority of various labour gangs is reportedly identified from the gang no. allotted to each of
the gangs starting from gang no 1 in descending order in any depot / unit, the Merger of gangs may be done by
breaking the last Serial number of gang of the depot first and the process should proceed indescending order. For
example, if there are 20 handling labour gangs in a depot and Gang No.3 is short by 4 Handling Labour, Gang 10,
15 is short 2 Handling Labour and Gang No. 17 is short by 1 Handling Labour. Then the senior most incumbents
from the last gang i.e. gang No. 20 may be distributed and merged with Gang No. 3 Gang No. 15 and Gang No. 17
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on the basis of seniority in ascending order of Gang No. 3, 15 and 17. Then the most possibly ensure that after
merger, the gangs consist of workable combination of age group amongst the labourer of the same gang for
smooth functioning.

(iii))  Theleft over Sardar, Mandal & Handling labour of the gang(s) wherefrom the labourers have been taken
out and merged with other gangs as above, will be kept & maintained in leave reserve pool and they may be
utilized in the regular labour gangs against the leave vacancies on day to day basis and on rotation basis so as with
to ensure equitable utilization of the available labourers in the reserve pool. They will be paid attendance
allowance for the day of non-booking.

(iv)  The labourers so placed in leave reserve will be adjusted in the regular gangs on the basis of the depot-
wise seniority against the vacancies as and when will arise in future. Thus, gradually leave reserve pool will
lapse. Further promotions to fill up the vacancies of Mandal and / or Sardar in any Gang of the depot, may be done
on the basis of depot wise seniority that will be framed as per para (i) above.

(v) Wherever the gang merger has already been implemented through any other amicable settlement /
conciliation authority under the I.D Act 1947, necessary action may be taken to get such arrangements
terminated by following the provisions of Industrial Disputes Act, 1947, so as to implement the above policy on
uniform basis without any discrimination.

Necessary action may be taken immediately on the above lines with regard to re-orgniszation / merger of
labour gangs in the Departmental and DPS categories.

As regards the change / revision of seniority from gang-wise to depot wise for the purpose of promotion, the
above instructions shall take effect immediately after the expiry of two months from the date of issue of the notice
of intention to terminate clause 7 of MOS dated 24-05-1984, as per the statutory requirement under Section 19 of
the .D. Act 1947.

Sd -

(Sushil Nagpal)
General Manager (IR-L)
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Annexure-29
No.IR(L.)4/(26)/2006 Dated : 20-11-2007

CIRCULAR NO. 12/2007

Subject: Re-organisation / Merger of labour gangs in the Departmental and DPS Categories -
Criteria to be followed at the time of merger of gangs, fixation of seniority for the purpose of
promotion from Handling Labour to Mandal and from Mandal to Sardar.

Attention is invited to this office letter No. IR(L)/4(7)/2006/339 dated 12-04-2007 regarding
Implementation of the Circular No. 7 / 2006 dated 23/24.02.2006 on re-organisation / merger of labour
gangs and promotion from Handling Labour to Mandal and from Mandal to Sardar in the Departmental and
DPS Categories, wherein it was mentioned that the cases of promotion will have to be settled as per the
revised instructions contained in the above referred circular dated 23/24-02-2006 on the finalization of the
conciliation proceedings pending before the ALC(c), Kolkata.

The proceedings were subsequently held by the RLC(C), Kolkata on different dates. A fter prolonged
discussions/ conciliation on different rates by the RLC (C), Kolkata, the dispute has been resolved as per the
Memorandum of settlement dated 07-11-2007, copy of which is enclosed. The enclosed settlement will
form the part of the instructions contained in Circular No. 7/2006 dated 23/24-02-2006 for all purposes and
necessary action may be taken on the above lines with reference to reorganization / merger of labour gangs
and promotions in Departmental and DPS Categories. The modified instruction in consonance with the
terms of the settlement will come into force w.e.f07-11-2007, Compliance report may be sent to this Office.

Encl : Settlement

Sd/-
(Anil Kapoor)

Assistant General Manager (IR-L)
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Annexure-30
No. IR(L)/4(26)/2006 Dated : 18-02-2008

The General Manager (Region)
Food Corporation of India
Regional Office

Bhopal

Subject: Clarification regarding reorganization of Labour Gang.
Sir,
Please refer to your office letter dated 4th Feb,2008 (P-166/C) on the above cited subject.

In this connection it is stated that the instructions contained in this office Circular No. 7 /2006 dated 24th
Feb., 2006 and other Circular No. 11/2007 dated 20th Nov., 2007 contains explicit instructions on this subject.
By virtue of these instructions the depot-wise seniority has become applicable instead of gang-wise seniority for
the purpose of filling up of the vacancies of sardar / Mandal in Departmental / Direct Payment Labour System.
The position explained below will answer to the queries raised in regard to fixation of seniority and
reorganization of labour gangs.

Seniority - Depotis a Unit for the purpose of Seniority

The Instructions regarding fixation of seniority in the event of change of unit has already been informed
vide this office letter no. IR (L)/4(7)/2006 dated 5th Sept., 2007. It is again clarified that in case of change of unit
of seniority the following criteria will be applicable:-

D If a workman is transferred from one unit of seniority to other unit of seniority/in the interest of
organization in that event he will be entitled for full weight age of services rendered by him in the outgoing unit
for the purpose of fixation of seniority in the new unit.

(1) If a workman is transferred from one unit of seniority to other unit on his request, in that event the
services rendered by him in the out going unit will be counted for monitory / terminal benefits only.

Itis clarified that in case of Departmental / DPS labour Region is not a unit for maintaining the seniority.

Reorganization of labour gangs in the Departmental and DPS category in terms of procedure mentioned
in sub-para (ii) of Circular No. 7/2006 dated 24th Feb., 2006

It is stated that this procedure has been incorporated in Hqrs, instructions referred to above on the basis of
recommendations of Saxena Committee. The said Committee has considered the views / comments given by
various field offices of the Corporation and labour unions on the subject. One of the labour unions made
submission that when the ex-contractor workers were inducted under Departmental or DPS category, at that time
the senior most worker were allocated Gang No. 1 in the depot and this process was followed in ascending order.
This situation has changed in MP, Chhattisgarh and other regions due to shifting of labour gangs from other
regions / zones. In such situation, it will be advisable to identify the seniority of the labour gangs / workmen in
furtherance to the criteria of fixation of seniority in the new units wherever necessary. The purpose of induction
of the workmen in the short gang by breaking last serial number gang of the depot in the gang number allotted to
each gang starting from Gang No. 1 to fill up the shortfall and continue the process in ascending order was to
ensure that after merger the gangs consists workable combination of age group amongst the labourers for smooth
functioning. This process is not prejudice to the right to promotion of the workmen on the basis of depot-wise
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seniority. This method was devised for convenience of labour. Modification in this process amalgamation of
labour gangs shall not affect the validity and legality of depot wise seniority and the process of filling up of
vacancies of Sardar / Mandal on its basis.

The maintenance of the separate seniority in respect of the workmen shifted on administrative ground or
otherwise may not be viable as the unit of seniority of labour is a depot. The finalization of depot-wise seniority in
respect of Departmental and DPS category in each depot under the changed scenario is important.

The seniority list framed on the basis of depot-wise seniority may be displayed and the workmen may be
given reasonable time to represent their claim, if any and it should be implemented after disposal of their
objections as a general principle of justice.

Payment of Interim Relief of Rs. 50 / per day per worker to the DPS Sardar and Mandal placed in Leave
Reserve Pool.

Interim Relief of Rs. 50 /- per day in terms of the interim orders NIT Mumbai / High Court of Bombay is
payable on actual day of working, Thus the incumbents placed in Leave Reserve Pool will not be entitled of
interim relief of Rs. 50/- in the DPS depots on the day when they are not booked against the leave reserve
vacancy. Procedure for deployment of Leave Reserve Pool has been explained in sub-para (iii) of Hqrs. Circular
No. 72007 dated 24th Feb. 2006.

Your are requested to take necessary action accordingly,
Enclosed: Lr No IR(L)/4(7)/2006
Dated 05.09.2007

Yours faithfully,
(R.K. Chaturvedi)
General Manager (IR-L)

Copyto:
The ED (Zone), FCI, ZO, Mumbai/Noida/Chennai/Kilkata/Guwahati
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Annexure-31
No.IR(L)/31(10)/2004-Vol.X Dated : 12-07-2016

The General Manager (Region)

Food Corporation of India

Regional Office,

New Delhi / Chandigarh / Panchkula / Shimla / Jaipur / Dehradun / Mumbai / Bhopal / Ahmedabad /
Raipur / Patra / Ranchi / Kolkata / Bhubaneshwar /Shillong / Guwahati / Dimapur / [tanagar /
Thiruvananthapuram / Bangalore / Hyderabad

Sub.: Guidelines for implementation of exemption notification dated 06.07.2016 under section 31 of
Contract Labour (R&A) Act1970issued by Ministry of Labour and Employment Government of India

Sir,

Government of India issued notification dated 06.07.2016 in pursuance to the directions given by
Nagpur Bench of High Court of Bombay, Nagpur Bench dated 20.11.2015 in PIL No. 84 of 2014. By the said
notification, Government had exempted Depots and Railheads of FCI from applicability of all the earlier
notifications specified in the notification dated 06.07.2016 (Copy enclosed as Annexure-I) for a period of 2

years subject to compliance of the conditions specified under sub-clause (a) of clause (v) of sub-rule (2) of rule 25

ofthe Contract Labour (Regulation and Abolition) Central Rules, 1971.

2. In all 289 depots/railheads were notified vide 13 notifications as per details given in Annexure-II. The
proposal for exemption /de-notification fo 226 notified depot / railhead was submitted to Ministry of Labour and
Employment through Ministry of CA,F&PD as these depots were operative (existing) date of submission of
proposal. Now the operational notified depots have been further reduced to 209 consequent upon dehiring of 17

notified depots as per details given hereunder:

Labour Strengthason 31.03.2016

No. of depots (operative under departmentalized labour)
Labour Notified Non Notified Total of Depots No. of Workers
System Owned| Hired | Total | Owned| Hired | Total [Owned| Hired | Total
Departmental | &9 6 95 47 3 50 136 9 145 15203
DPS 32 6 38 153 15 168 185 21 206 25283
NWNP 70 6 76 10 18 18 80 14 94 7426
Total 191 18 209 210 26 236 401 44 445 47912
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3. All the 226 Notified Depots / Railhead are covered by the Notification dated 06.07.2016 and FCI is,
therefore, now free to reorganize and rationalize the deployment of existing Departmental /DPS / NWNP System
workers for for their painful utilization by pooling them into a fewer depots as per operational requirements so
that optimum number of workers are deployed for carrying out FCI operations to the most efficient manner.

4. Following steps may be taken to nationalize the existing manpower.

(1) The pooling of the departmentlised inter zone (in exceptional cases) transfers from one depot to the
other-distric, inter-region and inter zone (in exceptional) cases) transfers from one depot to the other depots
operative under the same labours system. The authorities competent to permit such transfers are indicated as

under :
Area of Transfer Competent Authority to make transfer
Inter-depot transfer within district Area Manager
Inter-District transfer GM (Region)
Inter-Region ED(Zone)
Inter-Zone FCI, Hgrs

The requirement of labour in the heavily operated depots may be calculated on current average work load
of proceeding three financial years by the formula given below:

No. of Handling Labour required = Average Annual work load of three preceding Financial year/ 135* 240
No. of Ancillary Labour Required - 4 Ancillary Labour against the storage capacity of 5000 M. T.

After calculating the requirement of the heavily operated depots by applying the above formula labourers from
the depot having scanty handling operation may be shifted to nearby depots so that there is least disturbance to
the workers. In case of the departmental labour pooling should be made taking into consideration zero incentive
on datum i.e. the labour is sufficient enough to manage the work within the Norms and there are minimum
occasions for payment of incentive on number of bags handled in a day.

(ii1))  The depots are to be prioritized in descending order on the basis of requirement for distributing the
workers, in the pooling exercise. Pooling should be in maximum work load depots first so that idle wage are also
minimized in case of departmental and DPS workers.

(iv)  Deployment of labourers in the main depots may be done in such a manner that the workers can be
deployed to undertake loading / unloading operation is nearby depots on need basis, when there is no availability
of work load in main depot. Mechanism should be developed in such a manner that workers are required to travel
minimum distance and deployment on tour is manageable from their place of posting with least disturbance.

(v) The objective of rationalization of the labour strength is to curtail the cost of incentive wages, therefore
the pooling should be done in such a manner that output per day of a handling labour will remain ordinarily
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between 135-150 bags on the peak day of loading / unloading of rakes.

(vi)  All the FCI workers currently working in CWC & SWC godowns / hired depots / Railheads need to be
pooled into FCI's own depots and contract labour be deployed in their place in case godown are to be retained.

(vii)  As per existing instructions, workers under Departmental and DPS category on their transfer by FCI, in
the interest of administration, are entitled to get weightage of seniority at the new place. It has been decided that
till further order, Seniority position of group of the workers of the gang transferred from one depot to other, will
not be disturbed and separate identity of such workers will be maintained in the incoming depot so that it does not
jeopardize promotional avenues of the workers already working in such depots.

(viii)  The surplus workers of one Region can be adjusted in the depots of other regions of the zone.

(ix)  In case option is given by the surplus workers of a Region for transfer to the other Regions within the
Zone, the same should be carefully considered by Zone and shifting them to shortfall depots may be adhered
under intimation to IR-L division of FCI Hqrs.

(x) Individual depot should have single labour system and in no case labour of more than one system be
engaged in one depot.

(xi)  Subsequent to pooling of labourers, handling contractors be deployed in vacant depots following due
process.

It is, therefore, requested that the process for implementation 